To: All Benefit Eligible City of De Pere Employees

From: Human Resources

Date: October 31, 2025

RE: 2026 Open Enrollment, Benefit Plan Changes, and End of Year Notices

Open Enrollment for Medical, Dental, Vision, and Flexible Spending will be
November 1 — Thanksgiving

We put all the information that you need to know about open enrollment into one short, informational
video referred to as a Knovio. The video will cover changes to your benefits and what you need to do
for open enrollment. We highly encourage you to watch this video so you are aware of the plan changes
that are coming. You can watch this video at a time that is convenient for you. Attached please find
additional information and forms you may need to make your enrollment election.

The Knovio is available on the Human Resources webpage at www.deperewi.gov/benefits.

You can use the navigation panel on the side of the presentation to pause the presentation and to skip
forward or backward to specific slides.

VIRTUAL Open Enroliment Meetings

There are significant changes coming for 2026. Therefore, the City will be offering virtual open
enrollment meetings for employees and spouses. These meetings are offered to assist members in
understanding the benefits offered during open enrollment and the changes that are coming for 2026.

Virtual open enrollment meetings will be offered on the following dates:
e Tuesday, November 11" at 10:30 a.m.
e Thursday, November 13" at 5:30 p.m.

A separate email will be sent out with a link to the open enrollment meetings. Please share this
information with your spouse as we encourage all employees and spouses to attend one of the meetings
so you can get all your questions answered. If you are unable to attend, a recording will be sent out to
employees.

What’s New for 2026

Payroll Deduction Update

Beginning in December, the City will transition from bi-weekly (26 per year) to semi-monthly (24 per
year) payroll deductions for Medical, Dental, Vision, and Life Insurance. This change does not affect your
annual salary or benefits—it only changes the timing of when deductions are taken. Instead of 26
deductions throughout the year, your total annual premium will now be divided across 24 pay periods.



http://www.deperewi.gov/benefits

In months with three pay periods, there will be no deductions for Medical, Dental, Vision, or Life
Insurance on the third paycheck!

Since insurance premiums are paid a month in advance, you'll first see this change reflected on
your December 12, 2025 paycheck, which covers the first half of your January premium.
Please refer to the attached payroll schedule for more details.

Medical Plan Changes
These changes will be effective January 1, 2026.

Plan Design Changes

Like many employers, the City is seeing rising health care costs due to increased use of services, rising
prescription drug costs, and medical inflation. To keep premiums affordable and ensure high-quality
care, we are making a few changes for 2026.

Garner: Garner is a healthcare technology company that helps members find high-quality doctors and
provides reimbursement for medical costs when members see one of the high-quality doctors
recommended by Garner. We encourage you to review the attached information about Garner and
attend a virtual open enroliment meeting to fully understand this benefit.

Under this program, plan deductibles and out-of-pocket maximums are adjusted upward, but members
who use Garner-approved providers will be reimbursed to levels lower than our current plan - members
could pay $500 less in deductible than they are currently paying! This approach helps control costs
significantly for the medical plan while ensuring members receive high-quality care.

In-Network Deductibles and Out-of-Pocket Maximums:

MEMBER PAID
DEDUCTIBLE AFTER
CURRENT 2026 GARNER GARNER
DEDUCTIBLE DEDUCTIBLE REIMBURSEMENT REIMBURSEMENT*
Single $2,000 $5,000 $3,500 $1,500
Employee + One $4,000 $10,000 $7,000 $3,000
Family $4,000 $10,000 $7,000 $3,000
CURRENT 2026 MEMBER PAID OUT-OF-
OUT-OF-POCKET OUT-OF-POCKET POCKET MAXIMUM AFTER
MAXIMUM MAXIMUM GARNER REIMBURSEMENT*
Single $4,000 $7,000 $3,500
Employee + One $7,000 $12,000 $5,000
Family $8,000 $14,000 $7,000

*Assumes the member(s) completed a search and added the provider to their list ahead of their visit and
saw only Garner recommended providers.

Please see Employee Benefits Guide for out-of-network deductible and out-of-pocket maximum.



Specialty Office Visits: Specialty office visits will change from a $40 copay to being subject to deductible
& coinsurance.

Ambulatory Surgical Center: After the member’s deductible has been met, ambulatory surgical center
will be covered at 100%.

Nearsite Services: The City contracts with Bellin Health and Prevea Health to provide certain services to
medical plan members at no cost. These services include primary care, physical therapy, and more.
Additional information on nearsite services can be found in the Benefits Guide.

Effective December 31, 2025, Prevea will be eliminating the current nearsite program, Prevea Partnered
Health (PPH), for all their groups. Effective January 1, 2026, Prevea will offer a new nearsite option
where members will be able to utilize one location in Green Bay and one location in Appleton for
nearsite care at no cost. Please see the Employee Benefits Guide for more information on the services
covered.

Nearsite services will be available only at:
e Prevea Cormier — 737 Cormier Rd., Green Bay
e Prevea Fox Commons — 10 E. College Ave., Suite 110, Appleton
e These locations will be dedicated entirely to the employers that Prevea partners with for
nearsite services, rather than being open to the public.

Starting January 1, 2026, the Prevea Partnered Health (PPH) card is no longer needed. You may dispose
of your card after that date.

Prevea Health remains in-network and visits that occur at Prevea Health clinics beginning January 1,
2026 will process via the standard medical coverage.

There will be no changes to the Bellin nearsite program.

Pharmacy Plan Changes: Pharmacy costs continue to rise across the country at a very rapid rate and the
City has felt this impact on our plan’s expenses as well. Based on a recently conducted comprehensive
evaluation of the pharmacy program we are making the following changes.

Weight Loss Medications: The City will no longer cover medications for the sole purpose of
weight loss. National Cooperative Rx, the City’s pharmacy benefit manager, will notify any
impacted members directly and provide alternative weight management programs available
through the City’s insurance and direct to consumer prescription options.

PrudentRx: The PrudentRx is a program designed to address the rising costs of specialty
medications while enhancing value for both the City and members. This program allows
members who use eligible specialty medications to receive their prescriptions at no cost,
provided they enroll in PrudentRx. Currently, these members pay a 20% coinsurance (capped at
$350 per prescription). By participating in PrudentRx, these costs are eliminated. PrudentRx will
proactively contact affected members via phone and mail. Those who do not enroll are subject
to a 30% fee. This enhancement will become effective February 1, 2026.



Renewal Rates

While medical rates will rise by 10% this year, our long-term performance remains strong. Thanks to

several years of stable or reduced premiums since 2016, the 2026 rates are only 3.74% higher than they

were ten years ago—an impressive record in today’s healthcare market.

2026 Medical Premiums

Employee Premium (Semi-monthly) | Employee Premium (Semi-monthly)
Non-Represented Represented
Coverage (based on full-time employment) (based on full-time employment)
Single $40.13 $60.20
EE+1 $74.69 $112.04
Family $122.51 $183.76
Dental Plan

Delta Dental Plan Design Changes
Porcelain Crowns on Rear Teeth: Members will have the full available benefit for porcelain crowns on
rear teeth, whereas previously this benefit was paid on a metal crown.

Special Health Care Needs Benefit:. This program allows those with intellectual or developmental
disabilities to have access to additional services such as more frequent cleanings and exams,
consultations, extended chair time, and anesthesia as necessary.

CarePlus
There will be no changes to the CarePlus design.

Renewal Rates
Based on the plan performance, there will be a 5% increase to our self-funded Delta Dental plan and 0%

increase on the fully-insured Care Plus (Dental Associates) plan.

2026 Dental Premiums

Employee Premium Employee Premium
(Semi-monthly) (Semi-monthly)
Non-Represented Represented
Coverage (based on full-time employment) | (based on full-time employment)
Delta Dental Single $2.36 $3.54
Delta Dental Family $7.17 $10.75
Care Plus (Dental Associates) Single $1.87 $2.81
Care Plus (Dental Associates) Family $5.34 $8.01

Voluntary Vision Plan
There will be no changes to the voluntary vision plan design.

Renewal Rates
The United Healthcare fully-insured vision plan rates will increase 0% for 2026.



2026 Vision Premiums

Employee Premium
Coverage (Semi-monthly)
Employee $3.32
Employee + Spouse $6.29
Employee + Child(ren) $7.37
Employee + Family $10.37
Wellness

To enhance the overall value of the employee benefit program and encourage community engagement
we have expanded the employee discount program. Effective January 1, 2026, in addition to De Pere
Park and Recreation exercise-based programs, the discount program will also include:

e Season Pool Passes
e Community Center Room Rentals
e Park Shelter Rentals (excluding Nelson Pavillion)

To ensure compliance with IRS regulations and avoid the need to tax employees on this benefit, we have
adjusted the discount rate from 25% to 20%.

Flexible Spending
Please see the attached online enrollment instructions.
e You need to enroll in Flexible Spending each year!
e 2026 annual limit for Health Care FSA is $3,400
e 2026 annual limit for Dependent Care FSA is $7,500
e Wondering what flexible spending is or how it can benefit you? Please review the EBC
information in the Benefit Booklet beginning on page 47.

Next Steps

Complete the Medical, Dental, and Vision Coverage — Changes and Waiver of Coverage, if applicable
e Complete the Medical, Dental, and Vision Enrollment, Cancellation and Waiver Form if any of
the following apply:

0 You currently waive medical coverage and plan to continue to waive medical coverage

0 You or your dependents are newly enrolling, cancelling, or changing coverage (i.e.,
single to family)

0 You are changing your dental enroliment from Delta Dental to Care Plus (Dental
Associates) or from Care Plus (Dental Associates) to Delta Dental; you will need to
complete the enrollment form indicating which plan you are enrolling in and which plan
you are terminating.

e |[f you are currently enrolled on the medical plan and are not making any changes to medical,
dental, or vision, you do not need to complete this form.

Enroll in Flexible Spending
Employees that would like to participate in medical or dependent care flexible spending need to enroll
in this benefit each year.

o Visit www.ebcflex.com to get started



http://www.ebcflex.com/

Upload Preventative Exam Forms

To receive full Health Reimbursement Arrangement (HRA) account credit for 2025, employees and

spouses enrolled in the medical plan will need to complete the preventative exams (annual physical and
age-appropriate screenings with their primary care provider, and dental exam and cleaning) prior to the

end of 2025. All preventative exam forms must be uploaded to the member’s IH21 account at

www.lH21wellness.com to receive credit into the employee’s HRA. To receive full HRA funds by January

1st, preventative exam forms must be uploaded to IH21 by Thanksgiving*. Preventative services forms
are available from the forms section of the Human Resources webpage at www.deperewi.gov/HRForms.

* Forms uploaded after Thanksgiving through December 31st will still receive credit but may see a delay in receiving

full HRA funds.

Information Attached

e Garner Information

0}
0}
0}
0}
(0}

Introducing Garner

Garner Concierge

How to add “facilities” to your Garner account
How to Use Garner with Flexible Spending and HRA
Garner FAQs

e Medical, Dental, and Vision Enrollment, Cancellation and Waiver Form
e Flexible Spending Enrollment Information

e Annual Preventative/Routine Physical Exam Form

e Preventative Dental Services Form

e Heart Calcium Scoring Flyer (with the new expiration date)

e 2026 City of De Pere Benefit Booklet (including year-end notices)

e 2026 Payroll Dates

DEADLINE: All enrollment/waiver forms must be received by the City’s

Human Resources Department by Thanksgiving.



http://www.ih21wellness.com/
https://www.deperewi.gov/topic/index.php?topicid=265&structureid=103
http://www.deperewi.gov/HRForms

